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. R : ¢ AGREEMENT made the first day of September, 1973, effec:
‘ _ N [ ° . .
T, - . tive the firzt day ol September, 19'4'3_: by and between THE ADMINIS -
' £ FRATION OF PRATT INSTITUT R (hepeinofter referred to as the
. o , , g
- "Administration’ or as the "Institute™) and the UNI'TED l-‘lii)}i‘R.‘A'I‘I()?\'
- OF COLLEGE,/TEACHERS . LOCAL 1460, AMHRICAN_Fl%)l-lRA'l‘l()N or . .-
TEACHERS . AFL-CIO (hereinafter referred to as the "Union").
T, | L :
’ WITNESSEWH: \
WHEREAS . Pratt Institute has been recognized as an Employer
consistent with the terms and px-nvisiyns of the National Labor Rclations
. Act, una
’ , / .
' WII[-LR&?%S , a4 segrot ballot was conducted by the National Labor
) Relations Board, and
/ .

W}ll-jl}g{AS . the members of the faculty-in the bargaining unit
consented to by the parties have sclected the Union ag their representia-

tive for the purpose of colleetive bargaining. and

WHEREAS . the purties desire to work with cach other in
mutusad respect, Harmony and cooperation,

2

NOW . THLREFORE , the parties hereby'agree as follows:
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RECOGNITION
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[4 Fs . .
The Administration horeby recognizes the thnion as the

~ -, exelusive bargaining n\prnscmmi\ic‘ for all full -time and regular

part-timc members of the faculty presently or hereafter employed

L

by the institute in the bargaining u,nit‘certified as appropriate for

clection by the National Labor Relations Board, 1o wit:

-

WINCLUDED:  AlL full time and regular part-time ,

members of the teaching staft incjuding full and

part -time professional librarians employcd Qt_.tho.
Institute’s 3 locations at 215 Ryerson Stree}, Brook-
- lyn. N.Y., 46 Park Avenue, New York, N.Y., and

831 Broadway, New York, N. Y.

"EXCLUDED: All other employees, Deans, Assis-

fant Deans. Associate Deans, Assistant to the Deans,
Department Cheirmen, Directors, Assoctated Directors,
Arca Heads , Heads, The Librarian, The Assistant
Librarian. Coordinators in the Art and Design &
Package Design Departmzt, Administrative Eersonnel '

guidance counselors, lajoratory assistants,
assistants, techniecians,
guards and supervisors as ‘defined in the Act.

. ——

raduate
fice clerical employees,

"NOTFE: Regular part-time members of the teaching

stalf are those individuals who are cmployed part-
time on a regular basis during the course of a semes-

ter as opposed to a substitute who comes in dur
semester to substitute for someone on maternity
leave. sick leave or is disabled."

ing a
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- ARTICLE It
\

-

ADMINISTRATION - UINION Rlil.A'l’l()NSHlPS

21 . ‘This Agreement shall not be construed to repeat’
reseind; mordily or (dig!_im:st'x.uny ol the provisions of the Statites.

\
. i ° . . .
Charter. By =aws, Rutes or Rigulations of the Institute as amvndvg){
« &

to date or any future amendments thereto which arce not in conflict

with thi- Apreement.
2.2 The rights ,{privilop;cs and obligations of members
- (

of the Unit as sct forth in this ,h:rr-vmnnt supersede and replace any
. L4

\ o .
individual contract of employment between such membe)- and the In-
: ' Lo o |
stitute. ! ' | .

-

2.3 The pd!’tl(‘s .zgroé that all mghts powors and authol -

itv of the Admmmtratmn whuh have not been hmltod or modified by
this Agreement are rmmnod/) the Admlmstratxon \\'lthO\pt limitation
and arc in no way subjoct fo the grievance or arbitration procedures
set forth in this Agreement. '
2.4 "l'he;lnstltuto President or his designee will meet
r ' : .
with representatives of the Union monthly to discuss subjects that
may arise during the t(‘-r;m of this Agreement and to discuss matiers
NneCcessary to its implementation. This shuﬂ not prevent the Union

from consulting with the Institute President or his designee at other

. times.,
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. o ~ ARTICLE 1T

ACADIMIC FRI-.I-IH(MND! RESPONBIBILITY

¢
3.1 Acudemic and professional freedom is essential to

the tunctioning of the Institute as well as being a fundamental working

condition. I'he Institute serves its community as an open intellectuul
A )

forum wh(r"rc varying shades of opinion may be freely «-xpreésed and
[ . L3

fuirly debated. l-’.va!umio& of far.ulty and the reward of merit must be

~z

based solely on teaching offectiveness and professional competenge.

3.2 Fuaculty members are entitled to full freedom in re-
L / .

L Y [
search and other creative activitics and in the publication of the

: .’_p.‘

"~ . rcsulis. Research or consultation is not to interfore with the satistac-

tory performance of responsibilities to the Institute.

J

3.3 Faculty members are entitled to freedom in the class-

room in discussing the curriculum subject.

L 4

3.4 The faculiy member is a c{:jtizen, a member of a
learned professwn and an employee of the Institute. When he speaks

or writes as a citizen he.should be free from 1nst1tut10nal censorship

¢ or discipline.

3.5 To encourage creativity and constructive dissent, a
faculty member is entitled to full freedom of discussion in all established

institute bodies without reprisal.

-
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ARTICLE IV

Ce .

€HECK-OFF

1}

4.1 t'pon receipt of a written authorization from an
employee member of the bargaining unit in the form annexed hereto
as Exhibit A, the Institute shall, pursuant to such authorization, deduct
;

from the wages due said employee each month and remit to the Union

regular dues as fixed by the Union.

4.2  'The Institute shall be relieved from making check—x;t't'
dndu;tions upon (a) tesmination of employment; .(b) transfer to a job
other than one covered by the bargaining unit; (c) layoff from work;
(d) an agreed leave of absence withou;t pay; (e) revocation of check-off
authorization in accordance with its terms or applicable law .

\ Notwithstandingrthe foregoing , upon the return of an
. employee to work within the bargair{in_g unit from any of the foregoing

cnumérated absences, the Institute will resume the obligation of making

said deductions except for terminated employees.

4.3 It is spﬁéii’icully agrecd that the Institute assumes o
obligation arising out of the provisions of this Artic"le and the Union
agrees it will indemnify and hold the Institute_harmless from any claims,
actions or proceedings by any employee arising from deductions made
by the Institute hereunder. Once funds are remitted to the Union, their

disposition thereafter shall be the sole and exchusive obligation and

responsibility of the Union.

f\



-, ARTICLE V

NON-DISCRIMINATION

' 1
Neither the Institute nor the Union shall discriminate against or

in favor of any employee on account of race, religion, creed, nationul

origin, political pelief, sex or sexual orientation, age or membership

in or non-me.ership in the Union or activity on behalf of the Union.

F' g

10
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INFORMATION AND DA®A

The Administration shall make available to the Union upon its
reasonable request and within a reasonable time thereafter such ir.for-

mation which is reasonably availablc and is relatéd,to this Collective

~ [}

Bargain?ng Agreement which is within the possession of the Administration
, .

_as may be necessary for negotiation and implementation of this Agreement.

»
*
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ARTICLE VII

)

4

: © GRIKVANCE_AND_ARBITRATION

7.1 'l.'ho\Administx'atinn-und the Union agree that thev

b )

will Qsc their best efforts to cncouragc; tﬁe‘informal snd prompt
settlement of griqvaﬁccs which-may grise under the terms and condi
tions of this Agre’_emcnt. In the informal settlement p_rocédure , the
employec gnd/or the Union.shall present an;:l discuss his grievance

with his immediate supervisor. Tho process hercinaﬂq set forth

shall be used for the resolution of all grievances not settled informally .

~,

7.2 A grievance is defined as a dispute arising betwegen
L
the parties concerning the interpretation, application, performance
\

or termination of this Agreem:. Nt or ar alleged breach or violation
thercof , or affecting the terms and conditions of employment of the

members of the bargaining' unit thereunder.

7.3 A  cievant shill mean (a) an individual employec.
or (b) a group of employces having the same gricvance. or (c) the

Union.

7.4 Every employee or group of employees shall have
the right to present grievances to the Administration {ree from inter
ference, coercion, restraint, discrimination or reprisal on the part

.

of the Administration or the Union, and shall have the right to be
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i

-

3

o Eo s

represented in all stages of the grievince procedure provided. An

V-

individual gricvant may choese an incividual or the U'nion to ropre;

LS

sent hiw.. ‘This shall not prevent any employee or groun of employces,

srovided thov are not represgntad by any organization, from presentin
p A §

t

N N
. R . .
a complaint without Union representation.

-
¢

3

7.5 Grievances and any decision renderedin connection:
therewdth shall be in writing at cach formal step of the grievance pro-
; . ) ( .
cedure. [t shail be a Iundnmontal.msponsibilﬁty'-' of 'administrators
. R : Lo /
having supervisory functions.to carry out the purposc of these provi’ &

. ’..
sinns cominrensurate with the authority delegated to them. .

1 - -

v 7.6 The failure of an administrator at any lcvcl'lo o
- E’"‘% . { B . .
. communicate his decision to the faculty member and/or thg Union
within the time limits provided shall permit the grievant to proceed
to the nei#t scep of the grievance procedure. The failufe of 4 faculty
memboer and/or the Union to appeal a.decision to the next step within

the time limit provided shall constitute a withdrawal of and shall bar ¢

further action on the grievance.

1.7 Hearings and conferences held under this procedure
shall be conducted at a time and place which will afford a fair and |
recasonable opportunity for all interested parties to attend and have
a fair and full oppgrtunity to present any and all rvlm?ént information,

evidence and testimony .

13
ERIC o
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o

s

7.8 Formal Steps in the Grievance Procedure

7
<

Step 1.

‘A gricvance must be submitted i writing no later

3 -

than twenty npﬁ'-hiiliday work days arter the griovant has gotice of

the event constituting the alleged grievance. It shall sct forth the

pasis of the complaint or dispute and the remedy requested and

, ‘

shall be filed with the emplovce's immedi:m» supervisor. be he a :

umn*mum ‘?oordmator Area Head, cte. with copies to the appropx' .

ate Dean or Librarian and the Union. The supervisor shall, w1thtn

five non-holiday work days after 'x'eco_i”pt of the grievance, meet with

-

A4

the grievant and a representative of the Union for the purpose of dis-

cussing the grievance, and shall, within five non-holiday work days

after the gricevancc meeting jue his decision with his reasons

{
thercfor in writing to the griévant and to the Union,

Step 2.

If the grievance has not been settled inStep 1,

then within ten non-holiday work days after receipt of the written

4 ©
t

/
decision of the supervisor, or the expiration of the time limits for
N

* making such decision, the grievant or the Union”may submit the

‘grievancc in writing to the apprppriate Dean or (he w.brarian with 2

statement of why the decision of the supérvisor is not satisfactory, .
The appropriate Dean or the Iibrarian shall mect with the grievant
and a representative of the Union within five non-holiday work days

14

4. "10",
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r
after recuipt ol the notice of appaeul tor the purpose of resolving the

gricvance.
Step 3.
If the grievance is not resolved at that menting, or

within ten non -hohiday work davs thereafter, the grievant or the Union

may submit the gricvance in writing to'thn President. Lither the

President or the Provost or their designece shafl meet with the grievant

and a representative of the Union .w'ithin five non—'holifjay work days
thercalter for the purpose of discussing the gricvance, and the
prosident. Provost or their designee shall within five n_6ﬁ~holiday

\;IOPK days after the gx'ie\,;ance meeting i_ssue his decision with the reasons

therefor in writing to the grievant and the Union.

Stop 4. Arbitration

i the grievance has not been settled at Step 3, then
withi'n ten non- holiday work days after receipt of the written decision
of the President, the gricvant or the Union may request arbitration by
giving notice to that effect, by certified mail, return receip? requested,
directed to the President or his designee and 1o the American Arbitra-
tion Association. An arbitrator sh‘all be selected in accordance with
the Voluntary Labor Arbitratibn Rules of the American Arbitration
Association. The Voluntary Laber Arbitration Rules shall apply to

arbitration procedures. The arbitrator shall have the power and

obligation to subponrna all records upon written demand of the grievant.

15
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7.9 ‘ Anything hereinabove to the contrary notwith
~tunding, G if any grievance affects more th:zm one employee or
is to be initiated during the tast four weceks of a semester or, tri
-m--‘stcr' prior to an employce's vacation, the Uhion ﬁmy initinte such
grievance at Step 2 or Step 3 of the grievance procedure, therchy

L3

expediting the process.

The fees and expenses of the American Arbitration Associ:

ation and the arbitrator shall be borne equally by the parties.

The award of an arbitrator hereunder shall be final, con-

’ .
clusive and binding upon the Institute. the Union and the employee.

The arbitrator shall have jurisdiction only over disputes
arising out of grievances as defined in"this !Article» and in no cvent
shall have the authority to add to, subtract ‘:rom, modify o1 amend
the provisions of this Agreement. A final decision or aw'ar'a of the
~arbitrator shall be made within thirty non-holiday wox:k days after
the closing of the hearing. Such decision shall be binding upon the
linion, the Administration and the fuculty members affected thox;eby.
'he Administration and the Union agrée that all nrbifrétion awards

4

shall be complied with fully and immediately .

~12-



" ARTICLE VI

INTERDEPENDENCE AND COMMUNICATION :

The Institute recognizes that the variety and complexity ol

the tasks performed by it are best acéompli_shed by continwing com

)

municatioh and consultation with a full opportunity for exploruﬂtioh

»
L

of all points of view among members of the Pratt Community, to the

L 4

" extent appropriate and practicable.
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* LASY PRACTICE
o

The torms and conditions of emplovment sot torth an thi -

Agreement shall govern the reintionships betwern the I-‘mploy{-x'
A |
)

and the bmployee: covervd by at o no deviation trom opr moditi

cation of sawd™erms and conditions of employment shall be pormi=
. Lo

«ible. However, if prior to this Collective Bargaining Agrecment

ere woas o past practice gpimrnlly in effect throughout the Institute

.
El

wnich was Htill in etfecet at the emuﬁmwx&grwmem and not
! .. 4 1 N .

-

-pecilically moditied by this Agreement., and which provided more

AN

pavorable terms of employment for Employees', inchiding meémboers

ol the- bargaining unit, then sueh more favorabie terms and condl
) . y e

tions shall continua: provid:«d, further. that any question as o

whether i specific terin or practice was in general effect shall be

subject to the grievance and arbitration pmvisinns hereof .

»

18
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SEPARABILITY

in the event any provision of this Agreement, in whole or

imn p:u-t.'is declared to be illegal, void or invalid by any ceurt of
/ -

competent jurisdiction. all of the other terms. coﬁdi;ions and pro-
visions of this Agrcemént shal? remain in full foree and cffect tu the

same oxtent as if that provision had noF\r boeh\mcorporated in this
Q

Agrm-mont and in such event the remainder of this ‘Agreement shall
!

i
- . ¢

continue to be bindintg upon the parties hereto.

Y
~

B

19

-15- o,

-

?*’



~
-
.
y
¢
-
h 4
-
T T
///
3
4
-
e
J
-

v | =
\
ARTICLE XI, ' .
T '\.\‘,/
. SUCCESSOR
] } FE ; a

in the cvc"nt the Institute is transferred, sold, assigned.

cte., the terms and conditions of this Agreement shall remain in .

effect during the life of this Agrecment.

» g
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ARTICLE Xil

1 -

UNION .‘Al)MlNlSTRATION TIME

\

12.1 The Chairman of the Union Chapter at the Institute - ("
shall teach the standard load for his Department but shall be re-
lieved from his non-teaching duties %vithout loss of compensation

3
or status.

-~

12.2  During the last semester in.which this Agreement

P
is in gffect, the Institute shall release up to five members of the

)

Union Chapter's Megotiating Committec from their non—teaching

responsibilites without loss of compensation or status.

12.3  The members who constitute the U i}i«"m Chapter |
Negotiating Committee, as yvell as the Union Chapter Chairman, .

shall be made known to the Administration no later than six weeks \

. prior to the beginning of the semester for which the reduction is / .

!
requested. ;

\ |
12 .4  During the term of this Agreement, the Union shall
designate three of its bargaining'hnit members, who may be part -time or

full-time faculty, to handle grievances, each of whom shall have a re-

duction of one-quarter of a full-time teaching load. Such reduction

[}

in teaching load shall be without loss of compensation or status.

21
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ARTICLE X1l

UNION ACTIVITY, VISITATION AIND BULLETIN BOARDS

13.1 No employce shall engage in any Union activit\y ,
including the distribution of literature, which could interfere with

the performance of work during his working time or in working

arcas of the Institute at any time except as may be provided for herein.

13.2 A representative of the Union shall have reasonable
aecess to the Institute for the purpose of conforrmg w1th Administra-
tion, Union delegates or Union employees and for the purpose of
ud‘ministering this Agreement. Sucl‘conferences shall not interfere
with‘ tr;e operation of the 1 :stitute. |

13.3 The Administration shall i)rovidé spacé on existent

bulletin boards which shall be used for the purpose of posting proper

Union notices.
o

13.4. The Administration shall make available to the Union
\

an office, furnished with the usual office equipment, including a .

.,
~

desk , chairs, filing cabinet), typewriter and telephone (for campus -

and'local use within the area code).

13.5 , The Union chapter‘at the Institute shall be permitted
. .
reasonable use of appropriate Institute facilities for its meetings
upon proper notice to and a{pproval of availab'ility_‘ of space, provided,

223

...18-
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however, that the use shall not interfere with the Institutc business
. - or instruction.

13

13.6 The tnion shall be permitted the reasonable use
for Union Chapter purposes of copying. _d,uplication and reproduc
tion services on the same basis that these services are available to

other groups and organizations,

23
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: ARTICLL XIV

BEST COPY AVALABLE

INSTUIUTE FACILITIES

14.1 A joint Union- Administration Committec shall be
ostablished to analy ze and make recommendations to the Dean of
vach School or other d:?s'ign'(;u of the Béard of Trustees concerning
office spacc and facilify wtilization. The Committee will also receive
and evaluate complaints concerning th;‘ maintenance ;nnd repair of wne
immediate teaching environment and its cquii)ment where repeatedly
neglected. | .

14.2 'l‘he_Admjnistratioh shall provide adequate :qecr2*~~

tarial and clerical assistance to all departments and arecas, including

the library for Institute purposes.

14.3 The Admini‘stratipn shall provide a suitable faculty
lounge and kitchen for the exclusive use of the faculty and their guests .

it shall b lockable with a key to be made available to all féculty members.

4

14.4 ‘I'he Administration shall continue to provide parking

rivileges, unless rendered im ossible by construction requirements,
p .

. !
at no more than double the present parking fee.

14.5 The Administration shall continue to provide a dining
\ . .
room for the taculty and staff of the Institute separate from other dining
areas

14.6 Reasonable cffort will be made to provide adequate

’

office space for fuculty members.

. 20_.
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, R ARTICLE XV :
" BEST COPY AVAILABLE
ACADEMIC RANK
. i ) 4 : ‘ .
15.1 1 he scademie rank for full-time faculty members

shail be Professor, Associate Professor, Assistait Professor and

Instructor.

15.2  The academic rank for part-time faculty membefs”

shall be Adjunct Professor, Adjunct Associate Professor, Adjunct

Assistant Professor and Adjunct Instructor . and where appropriate

Visiting Professor. Visitiﬁg Associate Professor. Visitiné; Assistant

.
Professor and Visiting Instructor. The title of Lecturer sh;‘xll continue
to be used in the Graduate School of Library and Information Science
to cover all part-time faculty toget‘hnr with an indication of the highes!
rank of such faculty member. A letter that identifies/cach part—ti{nu
faculty member and their actual rank from the abq)l'/é-;iesignated ranks
with their salary schedule shall be sent to said,;i;rtntime faculty member

uand 4 copy shall be placed on file with the Un“ion at the start of cach

semestoer.

15.3 The Library is an academic faculty of the Instifute.
professional librarians shall have academic rank and shall enjoy all
4

the rights and privileges granted faculty members in the other units

ol the Institute.

‘ | 25
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ARTICLE XVI

APPOINTMENTS , REAPPOINTMENTS, PROMOTIONS AND THURE

[ ) N

16.1 The Unien recognizes and accepts the auithority ot
L 4

14

1}

the Board of Trustees acting in ail matters coneerning appointient.
reappointment. promotion aw: tenure.

16.2 At the seme time, in an academic community . the -
matters of appointment, reappointment, promotion and tenure, must
huve. i'nput. :it the point of closest contact with the faculiy memboers
individually affected. Accordingly, the Chairman of cach Department
shall receive written recommendations in all ofthese matters from the
I)cbat’tm«:ntal faculty and any other members of the Institute community
who may be affected by thesc matters which shall include advice as to
standards for eligibility , fitness and evaluation. The faculty in each
Department and/or Area and in the Library shall set up such procedures
iy
as they deem appropriaie to effectuate the foregoing.

16.3 kvaluation reports and recommendations concerning
reappointment, promotion and/or tcnure, as set forth in Article 16.2
above, shall be in writing and shall be forwarded to the Chairman
and/or Arcu Head. The Chairman and/or Area !ieald shall add his or
her tomments and copies of these evaluation reports, recommendations
and comments shall be given to the individual f-icul‘ty member involved
‘who shall have the opportunity to append or affix his or her comments.

20
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‘These recommendations will then be forwarded to the 1 oan of the School
or Paculty or the Librarian, who shill add nis comments, with copies

to the individual teaty member invelved, These recommendation:s
: ' ]
wiil then be forwarded to the frovost or such other academic adminins

trative ollice r as may be dz-sic:nntvd.hy the Board of I'rustees. for
review and recommendution with copics to the individui Fasuey member
involved . Final determination is by thu'- expressed spproval of the Pourd
of ‘Trustees . Review and determination shall also take into account
enromont tx'endn..(!iﬁu-ihutim\ und hudgetary consideraticns . l)iﬁ.'m'-'
cnee.s betw een the recommendations made and final dcetermination are

4

to be olearly stated in writing setting forth the reasons for the determin:

ation, -
!

6.4 None tenured faculty members shall be advised in

writi;xg‘ at the time of appointhent of theprocedures cmployed by the
respeative I)npux'tn.wm. Sehonl. Faculty or Library. The fuculty member
shall be advised by the Department Chairman of the time when 1';\L'um-~
mendations alfecting his reappointment, promotion. und/"(;r tenure are to
Le made by the Department Faculty . liead and Dean, and he shall be given
a reasonable oppm*tunit_y t, submit such inaterial as he believes will be

helpful to an adequate consideration of his circumstances.

16.5 All regular appointinents shall be on an annual basis
with annual compensation except that part-time faculty members who

: 2
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toach only, one semuester o trimester eachy academic yon shall b

e L ,
appointcd on a sdmester or trimestel basis.
w Vo Lo
C16L6 ror mm}‘nu:‘«m factlty members, noone shall be .

denicd reappointment for professional incompetence unless he h‘;m

4

Heen evaluated and two out of throer suceessive semester or trimo&toy

v aluations are negative . exeept that tor faculty members in initial

appointinents ane semester ov trimester svaluation may be sufficient,

16.7 ''he decision not to reappoint on the basis of negative
. . \ : 'y
weaching evaluations must be communicated to the person affected
4
in writing. Those holding full- time appointments must be notified

not later than March 1, before the completion of the first full year of
~

service. not later than Llecember 1 of the second year of service.
[

’

Non-tenured faculty members with two or more years of service shall -

be notificd prior to the end of the spring semester or trimester that
3 - §
during the following academic year they shall'be on terminal appoint-

ment. Such notice shall be given 1s carly as pdssible.

16.4 fhe Institute will notity the non-tenured faculty
member in writing of his reappointment prior to the end of the spring
sommoest ¢ or trimester for full-time appointments., by December 1

jor nnn tenured part-time reappointments (subjeet to sufficiency

.-

*

of enrollment) in the succ:eediné‘ Spring semester, and by April 15

for non-tenurcd part-time rcappointmoents (subjeect to sutfiency of

v

enrollment) in the succeeding Fall semester.

~ -4
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16.9 * Notification of promotion in rank and/or granting

of tenure shall be in writing prior to the end of the spring semester

or trimester. . Notification of the denial of promotion or tenure shall

made in writing prior to the end of the spring ‘semester or trimester

L

with the reasons clearly set forth. .

e

X

16.10 Any determination which is arbitrary , capricious,

or discriminatory shall be subject to the grievance procedure.

“~

16. 11 Recognizing the desirability of receiving input -

«

from the faculty with respect to the appomtments of academlc Chair-

mren and Deans, the Provost will receive in writing timely and appro-

priate recommendations from faculty members.

29
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ARTICLE XVII

CLASS SIZE

17.1 The Chairman of each Depart'ment by February 15th
of each year shall rec.eive recommendations from the Department
faculty and other members of the Institute community conceming
| . all matters of class size and shall forward them with his or he;x:/g_omments
to the Dean of the School for his or her review, recommendations and
submission in turn to the academic administrative officer designated
by the l;oard. These recommendations shall be advisory only and

final determination shall rest with the aforementioried academic

administrative officer..

17.2 Any change in existing class sizes shall be consis-
tent with the objectives of preserving an atmosphere conducive to
effective teaching and learning and achieving efficiency .

17.3 The faculty of'the-Departmént shall be given the

reasons for any change.

30
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ARTICLE XV1II

nd 1

. =
N ADMINISTRATION RE&TS"'AND OBLIGATIONS
- .

18.1  All the rights, powers, discretion, authority and
i prerogatives possessed by the Institute prior to the execution of
this Agreemcnt‘, wheiher exercised or not, are retained by and ure

to remain exclusive with the Institute, except as expx‘bssly limited

herein,

18.2 Nothing in this Article nor this contract is intended
to preclude the continued participation of members of the Union or
of the faculty in all phases of Institute operation, including governance,

and the Administration reserves the right to congult with the Union,

its members and members of the faculty in that connection.

-
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\ | ARTICLE X 1:;. - .
| | BEST COPY AVAILABLE

PERSONNEL FILES

19.1 All datu pertaining t'o the emploviient ot the meilers
. this unit shall be pluced in a central personnel file within the Gl
o1 the administrative officer designated by the Administraton. o
data shall include the usunl pre-employment materials such as e
transcripts . letters ot application, curriculum vita, cvaluition @ eports,
corsrespondence and copies of materials reflecting profvssiona ave i

ment and achieveinents.

19.2 Each member of the bargaining unit shall Lo intoriied
~when matertal ig placed in his or her file and shall have the right '

append or affix his comments o the file.

19.3 Upon reasonable notice. no longer thun fo. -

! hours, a member of the bargaining unit (ip the company ¢ his uvr hev
Union representative if hie or <he so wishes) may wmspect his or . v
file and secure copics o any materials thercin. The file muy .su ¢
open to duly authorized personnel who are charged witn respons:hility

in the arsas of evaluution . prumotion . tenure and reappointinernt

9.1 No other puersonnel file shall be maintained by the

Institute covering members of the bargaining unit.

32
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ARTICLE XX

IR : - WORKLOAD

S o

o 20.1  The unit of faculty workload is the contact hour.
v - ; ,
* A contact hour is a clock-hour neriod duriag which the faculty member
is in lecture, studio, workshop, laboratory or any equivalent as may

be stated in this Article. ‘

\

-20.2 A i‘ull~time teaching load shall consist of the following

contact hours in the Fall and Spring semesters or trimesters.

i

(a) In the School of Archiiecture:
) 16 contact hours of studio or 12 contact
hours of lecture;
(ii) in the G.,aduate Division of the School

of Architecture - three-fourths of the above undergraduate workload

w

(b) In the School of Art and Design:
(i) *!°5 contact hours of studio or 12 contact
hours of lecture;
(ii)  in the Graduate Division of the School of
Art and Design - 9 contact hours, with four to eight thesis s:tudents

equalling one class section or three contact hours.

(¢) In the School of Engineering and in the School

_29-
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of Science: 12 contact hours of lecture; 18 contact hours of labbratopy;
J" )

-

3 contact hours of lecture and 12 contact hours of laboratory . Any -

" other combination of lecture and laboratory contact hours shall be - y-

limited to the following: the number of lecture contact hours plus
eight-tenths of the number of laboratory contact hours shdll not ex-

cced 12 contact hours.

\
(d) In the Graduate School of Library and Information

Science: 6 contact hours.

(e) In the School of Liberal Studies:
(i) 12 contact hours;
(ii) For all Freshman English courses (English
101, 103, 209, 210, 211) -~ courses in which the students' writing (
load is very heavy and coursces for which the instructor schedules
two conference hours weckly per class in addition to his normal officc
hours, the instructor will rer:ei\;e 4 contact hours credit por cless

3

rather than three-contact-hours schedule normally accorded a threec
crc.dit course; ‘

(iii) Physical Educatjon - 15 contuct hours.
For coaching (including the presence at games): 2 contact hours

' .

shall equal one contact hour for the purpose of calculating the total
number of contact hours.

(iv) For Graduate courses - thrce-fourths
of the Undergraduate workload (9).

34 -
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- \
(f) In the School of ?rofeésional Studies: ,14‘2 contact ,

hours of lecture or 15 contact hours of laboratory .

(g) The Lifbrary:
i V;!ork'week - professional librarians sllxall
have a thirty~f1ve howr work week when classes are in sessxon durmg'
o | e Fall and Spring sgmesters The hours worked shall be Monday
‘ through Friday (9 L.m. to 5 p..m.) in each week and may include
duty on not more than one weekday evgning (Monday throﬁgh Thursday)
. ' for publi'c service librarians who shall work from 1 p.m. to 9 pm
on 'that workday . From the last day of classes of the épriné'semester
until the beginning of classes in the Fall semester and during the spring
and winter recesses; between the Fall an;l Spring sexﬁesterg or trimesters,
and/or intersession, they sﬁall work a thirty hour week. The hours
worked shall be Monday through Friday 9 a.m. to4p.m.
(if) Vacation - Ltibra-rians who are employed
at the Institute for one year but less than five years shall have a vaca-
' tion of twenty-two working days. For service at the Institute in excess
of five years, they shall have an additional ten working days vacatlon;
(iii) Holidays - 'Librarians shall ha\;e the normal
Institute holidays (ten (10) day‘s); two (2) days during the period
December 21 and the 31st of December, and two (2)-days during the
Sprmg recess, for a total of four (4) days, and four (4) dlscretxonaxy
days.

35
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. ' '(iv) To meet the needs of the Library and the
professional dewlopx‘mmt of the individual librarian, the professional
librarians shall be grauted time to attend professional conferences and

» meetings . ‘!n addition, »2acn professional librarian may take off two pro-
fessional days at the professional librarian's option at reasonable times
between Septert ~» L ard Araast 31 ‘

(h) Admnir s.rators Teaching Workload:
. % ‘ :.
(1) The Librarian, Deans and non-academic
Administrators may te.ol oo maximurn of three contact hours per semester;
f51 ime Division Heads or Division Chaifmen
may teach a maxir»n, W orkload consisting of no more than one- hall
of the maximur tuil-time workload for that I)ivision or School.
(iit)  The I)epurtm«:ntI(’h;xirman , Depurtment
Head or equivalri tincy leach a maximum workload consisting of no
more than three-fourths of the maximum full-time workload ltor that
Department.
Where a Department is as large in terms
of faculty membercs ¢ the equivalent nuinber of faculty members under
Deans or Heads of ~:*-:3i0as, tite Ciniriman of >uch a Department shall
teach no moré shaey ene-hend of the full-time workload for that Departmant. \
Any deviation ficia these stapdards sr.oatl
Le made only by mutual consent of the Administration and the Union,
) wvhich shall not be unreasonsbly withheld.
Qo 36 -
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(j) A member of the faculty teaching in more than
one School shall receive workload credit for the School in which.the
course is offered, e. g.. if an Eﬁgineering School faculty member
teaches a 4-hour studio in The School of Architecture, he shall be deemed
2 to have fulfilled 25% of his full-time teaching load; the addition of 9 hours
of lectur;e in the School of Engineering would then constitute a full-time

teaching workload for such faculty member (9/12 = 75%).

20.3 A full-time faculty member shall not be required to
teach more than a full-time teaching load as provided in Subparagraph
20 .2 above. A r.duced teaching load in the form of equivalent contact
hours shall be made without loss of pay for unusually heavy non-
teaching assignments. creative work sucﬁ as research, art or litcrature,
and other academically or professionally related activities consistent
with the goals ol the Institute. The amount of the reduction shall be
approved by the faculty member's Dean with the concurrence of the
academic administrative officer as the Board shall designate, upon
the recommendation of the Department Chairman and the consent of
the faculty member involved. In the event of any disagrecment be-
tween or among these garties, the designated academic administrative

officer shall make the decision.

20.4 A faculty member shall have at least one day a wecek
(Monday through Friday) free from assigned duties to pursue his or’

her professional development. Wherever practicable, the class schedule

-33
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of the fuculty meiber shall be compact .‘ ns may be consistent with
student needs. Scheduling shall involve consultation witt; the faculty
member concerned. Faculty members shall be ayailable whenever
necessary and practicable for consultation on educational and pro-

fessional matters.

20.5 A faculty member shall not have more than four
4 dif.ferent' course preparationé during a semester and shall not
be assigned more than one (1) ne@ course preparation per semester .
A course preparation is defined as a distinctly separate offering

assig'ne& to a specific catalogue course number.

20.6 A faculty member is expected to have one hour of
posted office hours for each three contact hours of agsigned teaching
to a maximum of four (4) office hours per week, except for faculty
members with only studio 'assignments fqr whom the maximum office
hours shall be three per week. Office hnurs as defined in this contruct
may be held in off-campus locations such as studios or other pro-
fessional work areas with the mutual concurrence of both students
and faculty members. Prior notice of such arrangements shall be
given to the appropriate Department Chairman. The faculty member
is responsible for being present in the studio or professional work

area during the hours indicated.

20.7 The maximum number of students assigned to faculty

388



H

members shall be no more than 150 per semester except that any
number in excess of 150 shall be agreed upon by the pa-ﬁties as soon

as the problem arises, or the maximum shall remain at 150.

20.8 | (a) No provision in this: Article is meant to prevent °
a full-time facvlly member from accepting additional part-time employ-
ment at Pratt Institute. However, no full-time faculty member may
accept or be assigned such part-time employmerit if he does not have

a full-time workload as hei'einébove defined.

(b) Additional part-time employment of full-time
fuculty shall be hased upon academic competence and accumulated
seniority . In the event that individuals of equal competence apply

for such employment, seniroity shall prevail.

39
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ARTICLE XXI .

PART-TIME FACULTY

: -~
21.1 Existing part-time faculty:
(a) Part-time faculty who have served more than
a total of ten semesters before September 1972.
(i)  Adjunct faculty members in this category
shall have.been deemed professionally competent and shall have been
given a Certificate of Contin(xous Employment and have adjunct titles.
(i) ‘Such faculty members shall have the . AN
. '¥ arent

opportunity to indicate whether or not they desire a full-tfme position
at Pratt Inst'ituge. If they wish a full-time position, the Institute is
obligated to offer such full-time positions within their field of compe-
tence if such openings ex’i:st. In such case, adjunct faculty will be
given the full-time rank which they held as part-time faculty members.
Pending availability of such positions, these individuals shall remain
as part-time faculty members. If they do not wish a full-time position,

thev shall continue as part-time faculty members.

(b) Part-time faculty memb;ers who have served a
total of ten semesters or less before September 1972 and who have

adjunct titles:

40
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(i) Serviee prim: to September 1972 will
count toward the ten semester probationary period required for the

Certificate.of Continuous Employment.

(ii) Such faculty members shall be subject

to the following evaluation procedure:

1

A . Euach semester these individuals
will br: cvaluated as to whether ¢ ¢ not they meet the departmental
standards of professional competence as teachers. If two out of three
semester evaluations are negative, they will not be reappointed.
Evaluation reports shall be in writing with copies given to the indivi-
dual faculty member who shall have the opportunity to append or affix

his comments.

B. Subjecct to the provisions of Article XVI,
apon the completion of ten se .osters of employ ment and reappointment
beginning with the Fall semester of 1972 or thercafter, faculty members
in this categnry shall be given a Certificate of Continuous employment

and =hall be subject to the provisions of Paragraph 21.1 (a) (ii).

41
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. ‘ *
21.2 Part-time adjunct faculty members hired.after

§eptemher, 1972.

t
(a) Prior to the completion of ten semesters of
service. faculty members in this category shall make a decision

4s ‘o whether or not they wish a full-time position.

(i)  If they do not wish & full-time position
after the tenth semester, they will not be reappointed tc the adjunct

faculty but may he appointed to the visiting faculty.

(ii) Subjcct to the provisions of Article XV1. if
they wish a full-time pqsition they are to be granted a Certificate of
Continuous Employment and the Institute is obliged to éeek to provide,
but not to create, a f;.xll—time position for them. If such full-time posi-

tion is not immediately available, they shall be continued as part-time

adjunct faculty members until atull-time opening exists.

(h) Each semester adjunct faculty covered by this
section will e evaluated as to whether or not they meet the depart-
mental standards of professional competence &g teachers. If two out of

(hree semester evaluntions are negative, they will not be reappointed.

Fvaluation reports shall be in writing with copies given to the .individual

raculty member who shall have the opportunity to append or affix his

comments .



.‘ < ST UORY AVALABLE

21.3  Promotional oppurtunities shall be available for
. purt-time faculty members in Adjunct ranks: i.c., Adjuncet Instructor,

Adjunct Assistant Professor, Adjunat Assuciate Professor, Adpunet

b  Professor.
; 21.4 Workload and Assignment for Adjunct Titles.

(2) The maxiimun workload for adjunet faculte

members shall nut exceed threo-quarters of the full time worklead.

\,
~ 4
~

Every eftor! shall be made to p:'-widu udjungt tacuity who have &
* A
certificate of continuous: einployment with a workloud of three- quarters

of a full-time workload.

N

I3

(b) Secniority within arcus of competence shall

govern the assignment of coarses.

P

(¢) ‘The maxitonn wAr! joad lor agiunct facslty shall
|

o three quarters of the full-time workload within a S'(.;hool. execpr -
as lollows.

Vi Vo Undergraduate Studic cearse otfor
‘ngs the manimain wor <dona shall be L2 bentaes braes tor adjandct

rrculty in the Sg¢hoel of Ay vy, .

(ii)  For ondereta Jinare Laberatasy cotetn
offerir.,,s the maximum werkload saall be 12 contact hovr 3 o adjune?
7"

faculty in the Schools of Screpec, Hpgeocring. 1 of ruisicnal s1udies,

«nd the Graduate Schooi ol Library and Iniormetion Science.

e B .
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) Visiting Category .

(:1) This category is vpen to indivirtuals who an

distinguished practitioners or specialists.

(i) Thev shull teach no more than one hialf

the full-time load. except where Undergraduate Studio or Laboratory

h)

full-time maaimums are 15 contaet houss, a one-half worklead riay be

Y comntacet hours.

;1) Liepending on their title, their comp.n-e
tion shall parallel the compensation of the cquivilent adjunct ranks.
'.')

(iii) ‘Lhey shall not be cligible for a Certificate

of Continuous Emploviment.

44
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ARTICLE XXII

SALARIES

22.1 Effective as of September 1, 1973, and retroactive
thereto, full-time faculty who were employed in the 1972-73 academic
vear shali receive an increase in salary for the 1873-74 academic
year of $290.00 plus 4% of their 1972-73 salary . Part-time faculty
members shall receive above their 1972-73 salary a prorata increase
«ffnctive as of and retroacti\'re to September 1, 1973, based on full-
Lme ineresses as set forth above. Any faculty member who has re-
ceived & promotion cffective for the academic ycar 1973-74 shall
receive as salary for the 1973-74 academic year the hfgher of either
the minimum for his or her new rank or the salary received for the
academic year 1972-73, ;lus the additions set forth above.

22.2 Effective September 1, 1974, the faculty members’
who were smployed in the 1973-74 academic year shall receive an
increase in salary for the 1974-75 academic year of 61% of the salary
in effect for them in the 1973-74 academic year. Any faculty member
who has received a promotion effective for the academic year 1974-75
shall receive us salary for the 1974-75 academic year the higher of '
either the minimum for his or her new rank or the salary received

for the 1973- 74 academic year, plus the addition set forth above,

~41-
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22.3 The following minimum salary levels for full-time

faculty shall prevail:

Instructor . $10,000 per annum
Assistant Professor $12,000 per annum
Associate Professor $14,000 per annum

Professor $17,000 perannum

22.4 Minimum salary levels for part-time faculty shall

be as computed below:

(a) Divide the full-time rank rate per annum by

the total maximum contact hour workload for that particular school

~ or department as appropriate;

(b) Divide the result by 2 to arrive at the contact

hour per semester rate;

L
- . s

(c) For part-time, adjunct and visiting faculty,
multiply the result of steps (a) and (b) by .75 to échieve final
minimum per contact hour per semester rate. So, for example, in
arriving at the above schedules, if 12 is the maximum pér semester
contact hour full-time workload, in the Faculty of Liberal St;xdies ,
and $12,000 is the minimum full-time salary for an Assistant Professor
in the Faculty of Liberal Studies, the minimum contact hour per

semester rate for Adjunct or Visiting Assistant Professor is arrived

46
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at as follows:

it

12,000 x .75 $375.

12 x 2

22.5 All full-time faculty who have additional part-time
employment shall be compensated at the part-time rate, carrying
with him his full-time rank. He shall be paid the prevailing rate or

the part-time minimum for his rank, whichever is greater.

47
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ARTICLE XXIlI

SUMMER SESSION

23.1 Instructors for the various course offerings will
be recruited from amongst the Pratt Institute Faculty. In the event
that two or more persons request to teach the same cour;e or section
who have cqual qualifichtions including experience, seniority based

on teaching the same course offering in previous Summer School

sessions shall determine the choice.

23.2 (a) In the event that no qualified person from within
the Pratt Faculty makes a request to teach a particular course or
section, the Dean or his designee may recruit qualified persons

outside the Pratt Institute faculty.

(b) The Visiting Category as outlined in Article 21.5
above provides for circumstances under which distinguished practi-
tioners may he invited during the Summer Session (o teach elective
courses which their pre-eminence or special expertise uniquely
qualifies them to offer. They shall teach no more than a quarter (1) of

of a tullstime semester or trimester workioad per Summer Session.
23.3 Salaries:

(a) Full Time faculty who teach for the Summer

Sossion shall receive the same rate of compensatibn they received

48 »
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in the Summer Session 1972 or 1973 or his part-time rate, which-

ever is higher.

(b) The Full Time faculty part-time rate is defined

and computed as follows: '

(i) The Full Time faculty member's per annum
salary divided by two (2x) times the total maximum per semester con-
tact hour workload for that particular school or department as appro-
priate. 75% of that sum is the part-time rate for full time faculty.
Example: School of Liberal Studies, 12 contact hours per semester
is the maximum workload .. Assuming an annual salary of $12,480

divided by 2 times the maximum contact hour workload (2 x 12 = 24) :

$12,480 = $520.00. 75% of $520.00 = $390.00
24

$390 would be the per contact hour se'ary rate.

(c) Part Time faculty shall receive their present
part-time rate or the rate they received during Summer School 1972

or 1973 whichever is higher.

23.4 The Administration agrees that no course or secgtion
will be dropped in a capricious or arbitrary manner. It further agrees
that no course or section will be dropped or cancelled if the inéome |
from student ehrollment exceeds the cost of Summer School faculty
salaries by 50%, within a given school.
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Thu, means that should the income from student
enrollments for a given school fall below 50% over the cost of faculty
salaries, the Dean or his design’ee shall be free to remedy the financial
situation by dropping course offerings with lowest enrollments or by

combining sections as is appropriate.

23.5 In any event, the Dean or his designee shall be free
to drop or cancel a course or section if the enrollment is 5 students

or less except where such courses are a requisite for a degree pro-

gram or certification or where other minimums have prevailed in the

past.

¢ It is understood that the requisite courses for degree
provision would apply only to those students within the last year of

their program.

23.6 Upon the rccommendation of the appropriate faculty
member and Dean, any course which does not meect the criteria stip-
ulated.in 93.4 or 23.5 above may be approved by the Provost or his
designee. The income from student enroliment and faculty salaries
for such courses shall not ve in_cluded in the implementation of

Articles 23.4 or 23.5 above.
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ARTICLE XXIV

FRINGE BENEFITS

24.1 The Institute shall provide to full-time faculty members

who make application therefor the following fringe benefits:

(a) Health and Hospitalization

(i) The Institute shall continue its contract
with the Teacher's Insurance and Annuity Association providing
coverage for major medical expenses for faculty, their spouses and

-

dependent children. The entire premium will continue to be paid

by the Institute. - ‘

(ii) The lnstitute shall provide a Blue Cross/
Glue Shield or HIP group contract to the faculdy member. The full

.08t of individual or family coverage shall be ﬁorne by the insured.

(iii) During the life of the Agreement, the
Institute. together with representatives of the Union, shall enter
into an investigation of a more comprehensive total health, hospital-

ication and dental prograin tor the faculty .

(b) Lite Insurance

The Institute shall retain the preseat plan:

ecach member of the faculty is insured in the amount of one year's

salary rouanded to the hext thousand dollar figure.
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(e) Disab)ilﬁl
The Institute shall continue to provide a total
disability plan on a non-contributory basis. The plan becomes
effective two years ‘from the date' of employment. There sﬁall be

no minimum age requirement.

24.2 Retirement / Pension Plan

The Institute shall continue the present program
with TIAA (all options: CREF, deferred taxes, etc., under the present

. ’L

plan shall be retained) which shall include the following:

(a) All plartic_i‘pants in this retirement plan ghall
retire on the 30th day of June following the attainment of age 65
called the "Normal Retirement Age". Normal Retirement Age may be
extended on a year to year basis upon request in writing made through
the designated representative of the Administration to the Board of
l‘rustees; and upon Board Approval may be extended on a yéar to

year basis for a total of five years.

(b) Enrollment in the retirémentlpension plan is
mandatory for all full-time facx;lty_ over age 30 with two years of
service. Participation in the plan is optional for full-time faculty
under age 30 with two years of service. The two year service period
may be waived by the Board of Trustees. There shall be no waiting
period for faculty members who have been previously enrolled in
a TIAA/CREF plan.

02
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(¢) The Institute shall continue to contribute to the
individual faculty member's TIAA/CREF account in an amount equal

to 10% of the faculty member's regular monthly compensation.

(d) Each faculty member shall contribute 5% of his
regular monthly compensation except that he or she shall have the
“option of contributing or not contributing 5% of the first $8,000 of

y his or her regular annual salary.

24.3 Tuiiion Remission and Tuition Plan

(a) Tuition Remission

Faculty members, their children and spouses

shall have free tuition in any regular course of study at the Institute.

(b) Tuition Plan

The Institute shall continue to provide tuition
"for children of fuculty members enrolled in undergraduate curricula
at aceredited institutions of higher leérning in an amount not exceeding
its own tuition costé or those of the institution chosen by the student

whichever is the lesser amount.

(¢) Included in the above plans are children of
deceased members of the Faculty who died in active service in tenure
status or who had completed at least ten years in the Institute's employ-.

ment prior to their death, and the children of retired and totally
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disabled members of the Faculty who were born prior to retirement

or disabiltty .

24.4  Fringe Benefits for Part-Time Faculty

The Institute shall provide to Adjunct Faculty members
who have received the Certificate of Continuous Employment the follow -

ing fringe benefits:

(a) Health and Hospitalization

(i)  The Institute shall continue its contract
with the Teacher's Insurance and Annuity Association providing cover-
age for major medical expenses for faculty, their spouses and dependent

children. The entire premium will continue to be paid by the Institute.

(ii) The Institute shall provide a Blue Cross/
Blue Shield or HIP group contract to the faculty member. The full

cost of individual or family coverage shall be borne by the insured.
®

(b) Life lnsurar}cé

4

The Institute shall retain its present Life Insufance
plan for part-time faculty whereby each eligible member of the faculty

shall be insured for $5,000.

(¢) Disability

The Institute shall continue to provide a total
disability plan on a non-contributory basis. There shall be no
minimum age requirement. 54

-50-



(d) The TIAA/CREF Retirement Pension Plan as

set forth in 24.2

24.5 Tuiticn Benefits for Part Time Faculty
The Tuition Remission program and the Tuition
Plan set forth in paragraphs 24.3 (a) and 24.3 (b) above shall be
available on a pro-rata basis to the spouses and children of the part
time Adjunct Faculty who have completed ten or more semesters of
employment. The pro-ration gpr scmester shall be based on the
fac}xlty member's workload in the last preceding semester as against

a full-time per semester work load in the faculty member's department.

24.6 Faculty-Staff Housing

(a) One family housing maintained by the Institute
for the faculty and the professionsl or academic administrative staff
will be offered prefc rentially to the faculty and the professional ad-
ministrative staff (Deans and Directors) or academic administrativce
staff (Deans and Directors) on a first come, first served basis from
an open waiting list which shall be a matter of public record. This
clause shall not be construed to prejudice the rights of any present
occupant. The need for security and maintenance of the Instituc

may continue as an exception to the foregoing.

(b) All other housing maintained by the Institute

shall be rented to the faculty and all other Institute employees on &
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first come , first served basis from an open waiting list which shall
be a matter of public record. This clause shall not be construed to
prejudice the rights of any present occupant. The need for security

and maintenance of the Institute may continue as an exception to the
’

foregoing.
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ARTICLE XXV

LEAVES

25.1 Leaves of Absence

Leaves of absence, excepting those for service in
the armed forces, Vista or the Peace Corps, shall be for a period Qf
time not in excess of one year. In extraordinary circumstunces, leaves
may be extended. They shall be without pay. Unless of an emergency
nature, applications for such leave shall be made by October 15th for
the ensuing Spring semester and by February 15th for the ensuing Fall

semester.

5.2 Sabbatical Leaves

| £

(a) Sabbatical leave eligibility shall require at

least six years of continuous-service at the Institute.

(b) Compensation for sabbatical leave shall be full
pay for a half year leave and one-half pay for a full year leave. .Upon
return. the faculty member shall be reinstated at previous assignment
ind shall be eligible for any salary increases that may have resulted

during the leave period.
(¢) The Institute will grant on an institute-wide
basis at least seven (7) sabbatical leaves at full pay for one sememster
- 53-
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or one-half pay for two continuous semesters in each year, provided
4 sufficient number of applications are received. Institute-wide

is defined to mean all eligible members of the Institute community

4
4
/

including non-bargaining unit faculty .

(4) Approval of sabbatical leave will bégranted
by the Board of Trustees only upon the recommendation of the Pres-
ident. The President's recommendation shall be based on a review
of all applications made and submitted to the Deans and forwarded
t the Provost. The Provost's review shall take into account reasons
for the leave as stated by the faculty member, the number of previous
leaves, the allocation of leaves among the various schools and academic
professional disciplines, and the benefit of such leaves to the individual

and the Institute.

(e) No request for leave may be discriminated
against because it asks for a semester leave at full pay as opposed

to a year leave at half pay.

25.3 Maternity Lecave

(a) A faculty member who is pregnant shall be
permitted to work as long as her physician certifies as to her

\
ability to carry out her academic responsibilities.

(b) Maternity leaves shall extend for a period of

o8
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time until the faculty member is deemed physieally fit to return to

work and can earry out her academic responsibilities.

(¢) Maternity leave may be extended for.an addi-
tional vear and may be turther extended to the start of a subsequnnt
Fall or Spring scmester or trimester. Time out on maternity leave
shall not be construed as service for the purpose of accumulating

service time for tenure or sabbatical leaves.

(d) A member of the faculty requesting maternity
Ir-ave shall receive one month's salary following the date when the

leave period begins.

(e) Maternity leave except for Section (d) shall be
without pay. Upon return, the raculty member shall be reinstated
\

at her px'm-'iou‘;s assignment and shall be eligible for any salary in-

creases that may have resulted during the lcave pcrio&.

(f) ‘The above shuall apply to full-time and paut-

time faculty .
25.4 Sick Leave

(a) Full-time freulty iembers shiall be entithed to
sich leave at tull pay for one calendar month in each academic year
tor the lirst two years of employment, Should any iliness sr injury

extend beyond such accumuluted leave, the matter will be hrought

09
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1 the attention of the Administration and the Union rcprnsnntuti'w-
who will consider extension of such leave at full pay on an individual

hasis,

, Hh) I"Llll*ii:t\@ faculty members after two years of
employment shall be entitled to-sick leave at full pay. It after onc

~month of 4n illness or injury medical prognosis indicates a permanent

inability to return to {ull service, such an individunl shall be covered

by disability under Article 24.1 (¢) following six months at tull pay .

(c) Part-time faculty members shall be entitiled to
three-quarters of a month's sick leave at their vegular rates for cach
academic year of employment until such individuals achicve a Certili

@ *

-ate of Continuous Employment. At that time, the provisions of the

second sentence of 25.4 (b) above shall apply.

BEST COPY AVAHLABLE
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ARTICLE XXVI '

26.1 Academic freedom and economic security are
necessary for the success of the Institute in fulfilling its obligations

to its students and to society .

26.2 "Tenure" shall mean the right of a person to hold
his position until retirement during efficient and competent service,

andd not o be removed or suspended except for cause.

26.3 All members of the permanent full-time faculty and
part-time faculty having Certificate of Continuous Employment shall

have tenire.

]

H
\
26 .4 Subject to the provisions of Article XVI, full-time

faculty members who have served in a continuous manner for a pro-
bationary period of five (5) years shall be reappointed for a sixth

year with tenure or shall receive a terminal contract. Persons

initially appointed to Professoriul ranks (ranks above Instructor)

may have the probationary period reduced, except that two years of
satistactory servive at the Institute must be completed before tenure
takes effect. Each two years of prior full-time faculty service at an
accredited college or university shall be credited as the equivalent

of one vear full-time service at Pratt Institute for purposes of eligibility

for tenure to a maximum of two years full-time service at Pratt.
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26.5 Subject to the provisions of Article XV1, part-
time {aculty who hold adjunct titles and who have served a total
of ten semesters and have been appointed for an cleventh semestey
or mere, beginning with the Fall semester of 1972 shall be deemed
to be professionally competent and shall be given a Certificate of

Continuous Employment.

26.6 Where the service of a member of the faculty is
interrupted by reason of absence because of a leave duly granted
by the Board of Trustees, the period of creditable service immedi-
ately preceding such leave shall be counted in computing the years

of continuous service required to confer tenure.

{

26.7 Nothing herein shall be construed és conferring
tenure in administrative positions. Appointments to or removal from
such positions, however, shall not deprive the person so appointed
or removed of tenure in thé highest academic rank held with tenure
prior to his appointment to such office or conjointly with such offiq'e ,
nor shall such appointment or the holding of such position or t}ile/
removal from such position deprive any person of service credit

toward the achievement of tenure under the provisions of this

Article.

26.8 Neither tenure as conferred through the operation

of this Agreement nor the period requisite for the achievement of

62
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tenure shall be affected by promotion, or by change of rank, except
that a person upon whom tenure is conferred through the operation
of this Agreement and who may be promoted, or whose rank may he

changed, shall have tenure in his new rank.

26.9 Each person upon whom tenure is confarred shall

be so notificd in writing.

26.10 Nothing in this Article shall be construed as deny-

ing tenure to faculty members currently having tenure.

26.11 Whenever a department Chairman or Dean has
evidence of deterioration of a tenured faculty member's competence
or adherence to duty, an evaluation of his total performance shall

be effectuated.

26.12 Termination for Cause

(a) Faculty members having tenure shall not be
removed or suspended except for adequate causr which shall include:

(i) incompetent service; and (ii) neglect of duty.

7

”

(b) Removail or suspension of a person on tenure
shall require service of written charges and may be taken up as a
grievance directly at Step 2 of thé grievance procedure under this
Agreement within thirty (30) days of removal or suspension. The

person so charged shall be on a pay status pending the outcome of

63

_59-




the proceedings affecting his/her tenure., ‘The fees and cxpensces
of the American Arbitration Association and the Arbitrator shall

be borne by the Institute.

26.13  Lay-off -- Transfer ~- Financial Exigency

(a) There shall be no lay-offs or notice of lay-offs
of tenured fauculty nxcept in the case of Institute-wide financial cxi-

gency as defined in Article 26,13 (¢).

(b) During the period of this Agreement, in the
event of serious problems of enrollment in any academic areas,
tenured faculty may be transferred to other areas in related fields
of instruction. It is incumbent upon such faculty members to engage
in such retraining and/or professional development as is reasonable
and necessary to teach effectively in the related fields. Such trans-
ters shall he made in order of seniority with due regard to professional

competence with the cop. ultation of the fuculty member concertied.

(¢) In the event any member of the tenured faculty
cannot be retrained as provided in Subp{;ragraph (h) of this Article,
or there is no area in a related field of instruction to which he may
be transferred, he shall be placed in a suitable non-academic posi-

tion in the Institute without loss of his tenured faculty status,

(d) Only if the financial problems of the Institute
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cannot be resolved by the operation of the provisions of Article

XXVl and Subparagraph 26.13 (b) and (c') because of the severity
and extent of the Institute's financial exigency as defined in Article
26.13 (e), tenured faculty may be laid off after non-tenurcd

faculty in the following sequence: (1) tenured part-time faculty:

the (2) tenured full- time faculty, in accordancé with scniority with-
in areas of competence dating from the original date of employment.

In every instance of lay-off in the case of financial exigency ., the
tenured faculty member concerned shall be notified prior to the end

of the Spring semester or trimester that dui'ing the following academic
year he will be on a terminal appéintment. Such notice shall be given
as early as possible. The Institute will make every effort to place
laid-off faculty members in other suitable positions and the laid-off
faculty member shall be placed on a preferential rehiring list for
three years for vacancies in their areas of competence with those
having greater seniority having prior claim to a position. Such
individuals rehired shall be compensated at a salary no less than that
last received at the Institute plus any increases that may have accrued

during their absence.

(e) Financial exigency must be demonstrably bona
fide and fully explained and documented to the faculty to the effect
that unless the Institute effectuates the inherent economies, the

!
viability of Pratt Institute is endangered.
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(f) Allegations of arbitrariness, discrimination
or capriciousness in connceetion with the operation of Article 26.13

shall be subjcct to the grievance procedure.
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ARTICLE XXV i

LAY OFFS AND TEEMINATION OF NON TENURED FAC1 1 gy

e o e > T v PP b Gves P vt -

27.1 Lay-offs of no.: t-nured facnlty members may he

effectuated by the Institute only fur the tollowing reasons:
(a) Insuffirient enrollment, or

(h) Bona Nde disoniinuance of a department

or program of instruction, or

(c) Financial exigency. Financial exigency
must be demonstrably bona fide and fully explained and documented
to the Institute faculty to the effect that unless the Institute effectitgtes

the inherent economies the viability of Pratt Institute is endangered.

27.2 Non-tenured, part-time faculty members shall be
laid-off prior to non-tenured full-time faculty members. Lay;offs

N
then shall be governed by an order of separation invoﬁ‘!ing cumuia-

- -

tive seniority . Laid-otf personnel shall be placed, w?hin areas of
competence. on a preferential rehiring list for three (3) years.
Re-employment shall be based upon cumulative seniority within

areas of competence.

27.3 (a) Notice of lay-off of full-time faculty shall be

no later than March lst prior to the completion of the first year of

-63-

67



service and December 1st prior to the completion of the second vear
of service.

(b) Faculty ;nembers with more than two years
of service will be notified prior to the end of the Spring semester
* or trimester that dhring the following academic year they shail be
on a terminal appointment: Such notice shall be given as early as

possible.

(c) Normally where practicable, those holding
part-time appointments must be notified no later than December,
prior to the Christmas recess, with respect to an appointment in
the succeeding Spring semester and no later than May 15th with

respect to an appointment in the succeeding Fall semester.

27.4 In the event of lay-off or termination tha faculty

member cshall be given the reasons.

27.5 Non-tenured faculty members shall not be removed
suspended or terminated during the period of their appointment
except for adequate cause which shall include (a) incompetent

service and (b) neglect of duty.

s
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ARTICLE XXVIII

NO STRIKES - NO LOCKOUTS

28.1 The parties subscribe to the principle that any and
all differences under this Agreement be resolved by peaceful and
appropx'iagc means without interruption of the Institute pri_og‘ram .

The Union, therefore, agrees that during the term of this Agreement

it shall not instigate, engage in. support, encourage or condone

any strike, work stoppage or other concerted refusal to perform

work by uny faculty members covered by this Agreement. This
section, if violated, may, in the sole discretion of the Administration.
be enforced either through the arbitration provisions hereof or by
means of an action in any court of competent jurisdiction or in any
administrative agency having jurisdiction, or through any combination

of these remedies.

28.2 The Administration agrees that during the term
of this Agreement it shall not lock-out any or all of the faculty members
covered by this Agreement. This section, if violated, may, in the
sole discretion of the Union, be enforced either through the arbitra-
tion provisions hereof or by means of an action in any court of com-
petent jurisdiction or in any administrative agency having jurisdic-

tion. or through any combination of these remedins.
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. ARTICLE XXIX

. - ——— ——

TERM OF AGREEMENT

2900 From the eoffective date hereof to and including
August 3! 1975. this Agreement shall remain in full force and
otfect and be binding upor ‘e parties hereto and shall theveett s
be continued for annual periords unless notice of termination o
inodification is given in writing by either party to the other hy
co-rrified mail at least sixtv days prior to the above expiration

date.

29.2 No later than six months prior to August 31,
1975, the parties shall commence discussions and negotiations for

the purpose of extending, renewing or modifying this Agreement.
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1% WITNESS WHEREOY, the parties hereto hav - hereunts

o tierr hands and <eals the day and year first above written.

PRATT INSTITUTE

By

By

UNITED FEDERATION OF (;OLLEGI-)
TEACHERS, LOCAL 1460, AMERICAN
FEDERATION OF TEACHERS. AFL.- 10

By

By

By

By

This agreement was signed
on the day of

in the Founder's Room of
Pratt Institute.
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LEUTER OF UNDERSTANDING

The folioe 1+ —wastitute:s a letter of understanding made by and
betwecn Pitr b titnte d the United Federation of College Teachers,

Local 1460:

v the waords "ond of the spring semester or trimester”
is meant the last day of exams of the spring scmester
or trimester. ‘This definition gpplies throughout and
for the duration of our Collective Bargaining Agrcement
{51 the perind beginning September 1, 1973 and cx-
tending through August 31, 1975.
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LETTER OF UNDERSTANDING

This is to confirm our understanding that the effective date of the
agreement between the Administration of Pratt Institute and the
United Federation of College Teachers. Local 1460, shall be Septin
ber 1, 1973 cxcept that the workload changes in the School of At
and Design and in the School of Liberal Studics shall he effective

beginning the Spring scmester or trimester 1974.
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